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Lessons in Learning from Prince, the Pup 

My household has a new puppy, appropriately named “Prince.” He thinks he’s a 
prince for sure and has tried, somewhat successfully, to run our household. My two 
grown children, husband and myself, have changed our sleeping, eating and activity 
habits. We each take turns play with Prince to wear him out so he’ll sleep. He has 
what we lovingly call “devil dog” moods. Those are times when we basically get out 
of his way until some unknown thing exorcises out of him. Our other two puppies 
and one adopted adolescent dog weren’t so difficult. We thought we were pretty 
good at raising and training dogs who ultimately behaved adequately, and didn't 
jump, bite or annoy the heck out of us and our house guests. And we actually grew 
to love the dogs fairly quickly. 
 
Prince is “special.” After five days in our house my husband signed Prince up for 
puppy training, thereby signing all of us up for puppy-owner-training. It was clear to 
all of us that we were simply lucky with our previous mutts and Prince, being the  
purebred Boston Terrier that he is, has more intelligence than our other dogs, and to 
some degree, a little (or a lot?) more than us. Upon arrival at our house, he quickly 
gathered intel about how to outwit and outrun us in areas having to do with  
gathering, hiding and chewing/eating contraband. He would go outside to do his 
bidness three times in a half hour, then turn around and find the one remaining  
carpet in the downstairs to piddle on — out of spite or small bladder weakness — 
I'm uncertain. It was clear he loved us but hadn't learned that when we want to re-
ciprocate our love by petting his irresistible wrinkly brow, that we didn't want loving 
little nips in return.   
 
Training and a little bit of maturity (on our parts) has proven that there's hope for 
Prince to fold into our household and become the adorable, loving dog we  
envisioned when we brought him home. About every other day there are small, but 
noticeable changes in Prince — and in us. It's become apparent that not only did 
Prince have his “habits” which needed training, but so did we. Consistency from 
each one of us has been key. Prince is now becoming a “creature of habit,” 
developing small, but evident, good habits. Our training efforts aren’t always  
evident the day we practice with him, but often appear a day or so after. Yesterday I 
did “sit-stay” and “down-stay” with Prince outside. It felt like a complete flop. Then, 
last night, Prince did both commands with ease in our un-distracted home environ-
ment. Progress. This morning when I greeted Prince with a sleepy “Hello, Prince… 
today’s another day,” he softly put his head near my legs and let me rub him gently 
around the ears and collar. The love nips were largely diminished, at least for this 
one, small morning ritual.   
 
When it comes to learning something new, it’s easy to get impatient — or to give up 
and “settle” — I know now that, to a certain degree, we settled with our other dogs 
because it was more in their nature to obey. It's nice to see progress and I expect 
it’ll come with more time, patience, persistence, practice and may appear when least 
expected.  Oh, did I mention the progress will be mine? 

By Joan Boutilier, Director Education Committee, River City Sound Chorus, Region 22 
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 Side by Side Side by Side Side by Side    
2013 Directors’ Seminar, Judge Training & 2013 Directors’ Seminar, Judge Training & 2013 Directors’ Seminar, Judge Training &    

International Faculty Training International Faculty Training International Faculty Training    
July 18July 18July 18---   21, 2013 21, 2013 21, 2013    

Chapman UniversityChapman UniversityChapman University   
Orange, CaliforniaOrange, CaliforniaOrange, California   

Harmonically Progressing Together Harmonically Progressing Together Harmonically Progressing Together    
All front-line Chorus Directors (including Novices), Assistant Directors, Retired Master Directors and 

members of the International Judging and Faculty Programs are invited to register for Side by Side: 

The 2013 Directors’ Seminar, Judge and Faculty Training in July 2013.  

Special Features of the EventSpecial Features of the EventSpecial Features of the Event   
Directors: Attend two days chock-full of classes just for you. Classes will focus on the art and craft of 
barbershop harmony, performance skills, conducting technique and the new Open Division. Register 
early to take advantage of the new Directors’ Lab! For directors seeking intensive study, you are    
invited to register for a day of leveled, hands-on training in rehearsal planning and conducting skills 
with Lori Lyford and Darlene Rogers. This educational opportunity is limited to the first 40 front-line, 
contracted directors that register for this added day of education created EXCLUSIVELY for 20      
directors of choruses that score at the B+ Level and above and 20 directors of choruses that score at B 
Level and below.  
 

Novice Directors: An additional day of training is available for you! Karen Breidert and Kathy     
Carmody will deliver curriculum designed especially for front-line directors with three or fewer years 
directing their chorus.  
 

Judges: Receive your biennial training on Thursday and Friday, July 18-19, 2013, featuring Guest 
Faculty: Deke Sharon.  
 

International Faculty: Receive your triennial training on Sunday, July 21, 2013.  

Scheduled FacultyScheduled FacultyScheduled Faculty   
Deke Sharon, Guest Faculty 

Sharon Babb, Master Faculty 
Karen Breidert, Master Faculty 
Kathy Carmody, Master Faculty 
Betty Clipman, Master Faculty 

Marge Bailey 
Peggy Gram 

Åse Hagerman 
Carole Kirkpatrick 

Lori Lyford 

Sandy Marron 
Vickie Maybury 
Marcia Pinvidic 
Diane Porsch  
Renée Porzel 
Tori Postma 

Judy Pozsgay 
Mary Rhea 

Darlene Rogers 
Dale Syverson  



Friday, July 19, 2013  Saturday, July 20, 2013 

Thursday, July 18, 2013 
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Classes for DirectorsClasses for DirectorsClasses for Directors   

DIRECTORS’ LAB SCHEDULE 

8:30 a.m. - Noon 
Effective Rehearsal Planning and Conducting Skills Part 1 
B+ and Above - Lori Lyford 
B and Below - Darlene Rogers 

Noon – 1:30 p.m. Lunch 

1:30 – 6:00 p.m. 
Effective Rehearsal Planning and Conducting Skills Part 2 
B+ and Above - Lori Lyford 
B and Below - Darlene Rogers 

6:00 – 7:30 p.m. Dinner 
 

NOVICE DIRECTOR TRAINING 

8:30 – 9:45 a.m. Barbershop Style - Karen Breidert 

10:00 – 11:00 a.m. Name That Level - Kathy Carmody 

11:15 a.m. – 12:15 p.m. Effective Rehearsal Planning - 
Karen Breidert 

12:15 – 1:45 p.m. Lunch 

1:45 – 3:15 p.m. Conducting Skills - Karen Breidert and 
Kathy Carmody 

3:30 – 5:00 p.m. Developing and Training Musical and Visual 
Teams - Kathy Carmody 

5:15 – 6:15 p.m. The Art of Application - Karen Breidert 

6:15 – 7:30 p.m. Dinner 

8:00 – 10:00 p.m. Opening Reception for All 

6:30 – 8:00 a.m. Breakfast   

8:00 – 8:45 a.m. Music in the Morning  

9:00 – 10:00 a.m. Breathe to Sing - Lori Lyford   

10:20 – 11:15 a.m. 
Analytical Listening –  
Identifying Issues –  
for B and Above -  

Lori Lyford 

10:20 – 11:15 a.m. 
Analytical Listening -  
Identifying Issues -  
for B- and Below -  

Darlene Rogers 

11:35 a.m. – 12:30 p.m. 
Analytical Listening – 

Fixing Issues – for B and 
Above - Lori Lyford 

11:35 a.m. – 12:30 p.m. 
Analytical Listening –   

Fixing Issues – for B- and 
Below - Darlene Rogers 

12:30 – 2:00 p.m. Lunch  

2:00 – 3:00 p.m. Basics are Forever – Sound and 
Music Categories 

Sound Judge Betty Clipman  

with Director Mary Rhea  
Music Judge Marge Bailey  
with Director Tori Postma  

3:15 – 4:15 p.m. Basics are Forever – Expression 
and Showmanship Categories 

Expression Judge Vickie Maybury  
with Director Dale Syverson  

Showmanship Judge Judy Pozsgay  
with Director Diane Porsch   

4:35 – 5:35 p.m. People Skills – Karen Breidert  

5:35 – 7:05 p.m.  Dinner  

7:30 – 9:30 p.m. Table-Top Discussions  
More than 40 Facilitated Discussion Topics 

6:30 – 8:00 a.m. Breakfast 

8:00-8:45 a.m. Music in the Morning 

8:45 – 10:45 a.m. Open Division Contest Concept 
Explanation of concept — Sharon Babb 
How to Build a Performance Package Around Your Contest Song – 
Marcia Pinvidic 

11:05 a.m.– 12:15 p.m. Breakout Sessions 

Music 
Selection -  
Marge 
Bailey 

Director 
as Voice 
Teacher -  
Betty 
Clipman 

Conducting 
Skills for an 
Uptune -
Åse  
Hagerman 

Conducting 
Skills for a 
Ballad - 
Dale  
Syverson 

Director 
as Voice 
Teacher  -
Sandy 
Marron 

The 
www.orld is 
Your  
Resource  - 
Kathy  
Carmody 

12:15 – 1:45 p.m.  Lunch 

1:45 – 2:55 p.m. Breakout Sessions 

Music 
Selection -  

Marge 
Bailey 

Director 
as Voice 

Teacher -  
Betty 
Clipman 

Conducting 
Skills for an 

Uptune -
Åse  
Hagerman 

Conducting 
Skills for a 

Ballad - 
Dale  
Syverson 

Director 
as Voice 

Teacher  -
Sandy 
Marron 

The 
www.orld is 

Your  
Resource  - 
Kathy  
Carmody 

2:55 – 3:30 p.m. Break 

3:30 – 5:00 p.m. Director’s Role in the Visual Performance -    
Renée Porzel 

5:00 – 7:00 p.m. Dinner 

8:30 p.m. Closing Event 

For more information visit our website or contact our  

Education Department: education@sweetadelineintl.org 

http://www.sweetadelineintl.org/index.cfm?id=43
mailto:education@sweetadelineintl.org?subject=2013%20Side%20By%20Side
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Director Contract Issues 

then they add a whole bunch to it!” She said 

that, “we just don’t really think about it.” 

 

Question #3:  Approximately how many 

hours per week do you spend on chorus 

preparation, etc.?   

 

A wide variety of responses was received with 

this question — everything from one to two 

hours per week upwards of 15-20 hours per 

week. Bottom line, however, was that most     

everyone’s responses indicated that the chorus 

is something we think about “24/7”…and that 

it’s difficult to put a finger on an exact number of 

hours per week because of it. 

 

Question #4:  What do you feel are the most     

important things a chorus administration 

needs to understand about your position? 

   

NOW…THIS was the question that evoked lots 

of input and suggestions. Every respondent  

indicated how important it would be that the  

administration  understood how time consuming 

and difficult the director’s job really is! Total 

agreement was achieved here.   

 

Other responses to what the administration 

should know were: 

 

1. That they need to provide the tools          

necessary to have great rehearsals so that we 

both grow musically and in members numbers. 

2. That the director is an artistic, creative being 

in need of support, education and                      

encouragement in order to run positive musical 

rehearsals. 

3. That a chorus doesn’t have the chance to 

grow in population or musicality unless they  

understand and respect the director’s vision,  

expertise and selection in advisers and coaches. 

4. That it’s very important that smooth          

transitions from administration to administration 

takes place because we, as the director, are the 

mainstay, and it’s difficult to maintain consis-

tency if the transition is not seamless.                                                  

5. That the director and his/her music teams 

By Diane Porsch, Education Direction Committee, Director of Buffalo Gateway Chorus, Region 16 

By request of the Director Education                

Coordinators, I was asked to put together a  

podcast on Director  Contract Issues, which you 

can access in the Members Only Education 

Center under Podcasts in the Directors/Quartets 

section. Needless to say, this is one hot topic 

regardless of experience, location or chorus 

size! As a result, I sent a survey to 35 current 

and/or former directors…at all levels of           

experience and representing all sizes and types 

of chorus in our organization.  

 

I would like to share with you the overall         

responses to some of the survey questions with 

the idea that, perhaps, they will help you when 

reviewing your contract with your chorus. 

 

Question #1:  Do you have a contract 
 

Every respondent said “yes” to this, indicating a 

wide variety of contract types. Some directors 

are paid a salary while others are paid in 

“perks,” meaning all expenses, educational 

costs, etc. are covered by their chorus in lieu of 

a salary. Still, others receive all of these benefits 

along with a salary. Though I didn’t ask for  

salary figures, some folks felt comfortable        

sharing that information. As a result, it was clear 

that a salary figure is very much attached to the 

budgetary capability of most choruses. Issues 

were apparent when the director felt that the  

administration had a budget that could afford 

more and wasn’t offering it. In those cases, 

these directors felt “unappreciated.” 

 

Question #2: Is/was your contract for one or 

more years?   

 

Most said that their contracts were for one to two 

years and reviewed by the chorus’ management 

team or board. For those with issues, there was 

an assumption that the contract would be  

reviewed by the administration, yet nothing was 

in writing indicating that was the case. And, in 

another instance, a very high profile and  

successful director indicated that she “goes 

along without a raise for about 5 years and 
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Valuable responses indeed!  

It would seem that the best way to avoid       

contract issues is thorough effective and          

on-going communication. As Lori Lyford so aptly 

put it, “it is tough to be ‘an employee’ and ‘the 

boss’ at the same time. By having contracts we 

are actually employees, but the members trust 

us to lead them. This relationship needs to be 

clear.” Thus, the need for a contract and/or a job 

description which succinctly states what is     

expected of the director and what the chorus will 

offer in return — be it a salary, all chorus related 

expenses paid, a combination of those things or 

perhaps a week in the Bahamas!   

  

A contract is “a binding agreement between two 

or more persons or parties.” That being said, it is 

often difficult to take a business approach to our 

positions when we are usually emotionally     

connected to the chorus family as a sort of 

“parental friend.” Yet, the health of the chorus 

family depends upon clear, concise              

communication and a trust that we are all     

working together to meet their goals. 

 

The most important thing in the world is for the 

chorus to develop a strategic plan and/or a set 

of goals that have been created through open, 

honest discussion. We cannot be successful as 

directors if, in fact, our goals are different than 

the goals of chorus majority. The old cliché, “you 

can lead a horse to water but you can’t force him 

to drink” is true!  

 

A great exercise for discovering whether there’s 

an honest match between a chorus and a       

director would be to have both parties assume 

there is no director or chorus in existence. That 

we are in a new community about to start a new 

chorus. The director would write a classified 

want ad indicating what type of singers he/she is 

looking for in order to start a new chorus; the 

chorus would write a want ad describing the type 

of director they are looking for. Often times 

there’s a great match. Sometimes the two      

advertisements do not match at all. That being 

the case, healthy and honest discussion needs 

to take place. Compromise, mostly on the part of 

Director Contract Issues (cont. from page 4) 

should  be responsible for all aspects of the   

musical product which includes costumes, music 

selection, musical arrangements, rehearsal  

planning, etc. Administrative support, here, is 

critical.  SINGING is our whole reason for   

BEING and the administration needs to do  

whatever it takes to allow the musical side of 

things to be productive. If the administration 

begins to question musical or performance 

decisions or activity, then it’s time to            

re-evaluate the musical leadership. 

6. That if there is no director, there is no      

chorus. And if we, as directors, can’t effectively 

communicate with each chorus member and 

have the love of barbershop harmony in our  

being, it won’t matter if we’re paid or not.      

Success will not be enjoyed by anyone! 

7. That the administration should be sure that 

the director is performing according to the     

contract set forth. All too often, when there are 

issues, the administrations don’t step forward 

and do what’s in the best interest of the chorus – 

thus, allowing the director to have full control 

and, seemingly, too much power. 

8. That, for the thousands of dollars our       

choruses spend on coaching, the director should 

be expected to follow through on the advice 

that’s been given. 

9. That the relationship between the team 

leader or president and director is a critical one. 

They don’t have to be friends, but they must  

respect one another’s position and should never 

gossip about members. Most everything 

should be respectfully transparent in a    

chorus so that all leaders are working in a 

positive way for the benefit of the members-

at-large. 

10. That a director’s contract should lay out not 

only our responsibilities to the chorus but also 

the chorus members’ responsibilities to us (such 

as attendance, learning music, etc.) 

11. That directing is a “handful sometimes” 

and a heart full always! Administrations should 

always know a director’s heart and motive and it 

would be great if it is visited often…especially 

when there are pressing issues to be aired and 

understood. 
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regularly and, as was suggested earlier, be as 

transparent as possible.  

 

Interestingly enough, when communication is 

clear and all parties are working together        

seamlessly,  we can enjoy the growth in every 

member’s musicianship on a weekly basis  

knowing that WE had something to do with that! 

There is no salary that can pay for that… 

 

Go forth…be awesome…with the knowledge 

that no chorus in the world can truly afford to 

pay you what you’re worth anyway! 

 

Please visit the Podcast Archive in the       

Directors/Quartet Section of the Members 

Only Education Center to download or 

stream Diane Porsch’s podcast on Directors’        

Contract Issues. 

Director Contract Issues (cont. from page 5) 

the director, would be required in order for the 

chorus to function in a healthy fashion. The 

other option would be that both parties would 

clearly see there is not a match and the          

relationship would possibly come to an end. 

And, that’s okay because what we do must be 

joyful for the sake of our own sanity and, most 

importantly,  in order for our organization to  

continue.  

 

Should there be a match — a contract with a 

beginning and end date is important. Then, be 

sure there is a written date for another          

discussion prior to contract renewal. In this way,   

everyone is protected and this becomes the way 

your chorus operates. Contract issues are the 

direct result of “assumptions” on the part of the 

director and/or the administration. Assume  

nothing.  Communicate with your administration         

Sweet Adelines International offers 

some of the most comprehensive, 

quality music education available 

anywhere in the world.  

 

To champion our dedicated singers, 

we have expanded our online and 

distance learning  offerings with the 

online Education Center. It provides a 

one-stop portal for members to    

digitally access a vast assortment of 

educational materials, articles and 

eLearning tools.  

 

To access this outstanding resource, 

login to the  Members Only area at 

www.sweetadelineintl.org and click 

on the Education Center option. 

Education at the click 

of a button! 

http://sweetadelineintl.org/index.cfm?id=266
http://sweetadelineintl.org/filesSite/DECpodcastforDirectors_Aug2012.mp3
http://sweetadelineintl.org/filesSite/DECpodcastforDirectors_Aug2012.mp3
http://secure.sweetadelineintl.org/sai/members_online/members/sai_menu.asp
http://secure.sweetadelineintl.org/sai/members_online/members/sai_menu.asp
http://secure.sweetadelineintl.org/sai/members_online/members/sai_menu.asp
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In order to expand front-line chorus directors’ 
peer group and help them increase the level of 
their chorus’ performance, an informal network 
among directors of the highest achieving  
choruses and directors of choruses who score 
between 501 and 700 points was established 
last year.  
 
The 2012-13 dHarmony pairings are: 
Joan Boutilier with Marj Friedmeyer; Karen Leet 
with Darlene Rogers and Nancy Kurth; Vickie 
Maybury with Linda Wareham; Mari Pettersson 
with Karen Phillips; Mary Rhea with Sharon  
Pelton; Anna Rosenberg with Robin Curtis; and 
Kim Wonders with Lisa Greenough-McNeil and  
Valerie Taylor. 
 
 

ADVANCEMENTSADVANCEMENTSADVANCEMENTS   
Advanced to Certified DirectorAdvanced to Certified DirectorAdvanced to Certified Director   

   

Lisa Lupo, Platinum Coast Chorus, Region 9Lisa Lupo, Platinum Coast Chorus, Region 9  

Kristina Lejon, Snowflake Singers Chorus, Region 32Kristina Lejon, Snowflake Singers Chorus, Region 32  

Traci Martin, Voice of America Chorus, Region 4Traci Martin, Voice of America Chorus, Region 4  

Linda Verzosa, Southern Company Chorus, Region 9Linda Verzosa, Southern Company Chorus, Region 9  

Beth Watkins, Houston Horizon Chorus, Region 10Beth Watkins, Houston Horizon Chorus, Region 10  

Christine Krowles, Twin County Chorus, Region 15Christine Krowles, Twin County Chorus, Region 15  

Tammy Ragsdale, Channelaire Chorus, Region 11Tammy Ragsdale, Channelaire Chorus, Region 11  

Scott Kvigne, City of Lakes Chorus, Region 6Scott Kvigne, City of Lakes Chorus, Region 6  
  

Front-line  

Directors,  

Join Us on  

Facebook!  
   

 

Our online  community of Sweet 

Adelines International  chorus    

directors currently has 208  

members. We’re missing YOU!  

 

Use the group to network, share 

your experiences, ask questions 

and talk about everything and 

anything related to directing your 

barbershop chorus.    

  

https://www.facebook.com/#! 

/groups/135510515986 

https://www.facebook.com/#!/groups/135510515986
https://www.facebook.com/#!/groups/135510515986
https://www.facebook.com/#!/groups/135510515986
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To donate email overtone@sweetadelineintl.org 

…these are the ingredients 

that fuel the vision  

for Sweet Adelines  

International’s  

future. 

 

You can help to  

ensure the  

organization’s  

continuing   

prosperity by  

supporting The  

Overtone Society’s 2011-

2012 Annual Fund. 

  

Your 100% tax-deductible 

gift will be applied to the 

development of educa-

tional programs and ser-

vices and their delivery on 

the chapter, regional and 

international levels. 

 

         Distinctive, jewel-                   

               enhanced donor  

                  recognition pins   

                         have been  

                         created for  

                      these Annual  

                        Fund giving  

                 levels:                      

 

Diamond,  

   $2,500 or more; 
Sapphire,  

   $1,000 to $2,400; 

Ruby,  

   $500 to $999; and 

Emerald,  

   $100 to $499. 



A Fun Exercise for Interval Training 

By Jill Watson, Director of Grand Traverse Chorus, Region 2 
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Editor’s Note: Recently, on the Front-line Director’s Facebook Group Page, there was a lively discussion 
regarding good vocal exercises for interval training. Jill Watson kindly shared this one, set to the text of 
Humpty Dumpty, with the group. Many reported back that their chorus enjoyed singing this warm-up! 
 
You can use this simple and fun exercise to work intervals, pitch, resonance, dynamics, lift, phrasing 
and breath control by singing the entire exercise in one breath, smooth singing  
versus vertical singing, etc. I usually start on a G and work our way up the scale one half-step at a time. 
 

 

upbeat tempo 
4 
4 

(slide up  

to 8 on  

“eh” vowel) 

1    -    1             3   -     3                 5 - 5 - 5              8 
Hump-ty            Dump-ty             sat on the         wall, 
 
8   -     8             5    -    5                 3  - 3 - 3            1 
Hump-ty           Dump-ty              had a great        fall. 
 
1   - 1   - 1          3   -   3  -   3          5 - 5 -  5             8 
All the kings     hor-ses and       all the kings     men 
 
8     -   8   -  8      5     -   5   -  5      3   -   3 -   3      1 - 8 
could-n’t put    Hump-ty      to - get - her   a  -   gain.  

               
8  -  8   -  8         7   -  7  -   7          6 -  6  -  6            5 
All the kings     hor-ses and       all the kings    men 
 
4    -    4  -   4      3    -    3   -  3     2  -  2   -  2         1  
could-n’t  put    Hump-ty    to - get - her    a  -   gain. 
 

(Modulate up a half and repeat all) 
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C
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C
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C
ontact In

tern
ational Sales    

11 1 -- - 877
877
877 -- - 545

545
545 -- - 5441

5441
5441    

Don’t miss the FREE education class with 2012 International Champion Chorus  

The The 

MelodeersMelodeers  
Master 700 Director Jim Arns and Associate     
Director and Choreographer, Renée Porzel  

Will share their methods for building your best 
performance possible!  

 

Friday, November  2, 2012 | 9:00-10:30 a.m. | Hyatt Regency Denver | Centennial Ballroom D/E 
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Get NEW MUSIC ... Get NEW MUSIC ... Get NEW MUSIC ...    

delivered right to your door!delivered right to your door!delivered right to your door!   

To order individual titles or join the 
New Music Subscription Club  

call toll-free at 877-545-5441 or go 
to sales@sweetadelineintl.org 

Join Sweet Adelines International’s Join Sweet Adelines International’s Join Sweet Adelines International’s 
New Music Subscription Club and get New Music Subscription Club and get New Music Subscription Club and get 
30 of the latest barbershop titles, for 30 of the latest barbershop titles, for 30 of the latest barbershop titles, for 
adults or young women, delivered adults or young women, delivered adults or young women, delivered 
right to your door! Club price for right to your door! Club price for right to your door! Club price for 
members is just $25/year, and nonmembers is just $25/year, and nonmembers is just $25/year, and non---
members pay only $30/year. members pay only $30/year. members pay only $30/year.    
   
The newest titles are sent approxi-The newest titles are sent approxi-The newest titles are sent approxi-
mately every eight weeks. As an mately every eight weeks. As an mately every eight weeks. As an 
added benefit, we’ve included FREE added benefit, we’ve included FREE added benefit, we’ve included FREE 
shipping and handling in the sub-shipping and handling in the sub-shipping and handling in the sub-
scription price. Join now and discover scription price. Join now and discover scription price. Join now and discover 
a world of new music at a great a world of new music at a great a world of new music at a great 
price ... delivered to your door!price ... delivered to your door!price ... delivered to your door!   

 Young Women in HarmonyYoung Women in HarmonyYoung Women in Harmony   

               Video Chorus ContestVideo Chorus ContestVideo Chorus Contest    
 

 

 

 

 

 

 

 

 

Visit our YWIH Page for entry forms, rules and regulations 

Sweet Adelines International is proud to announce  

an all-new contest for youth choruses. The contest will be 

by video (DVD) submission and held on June 1, 2013. 

Awards include cash prizes of $1,000, $750 and $500 for 

the first, second and third place winners. All three  

winners also will receive a copy of the brand-new   

Young Women in Harmony Competition Music Folio. 

mailto:sales@sweetadelineintl.org?subject=New%20Music%20Subscription%20Club
http://www.sweetadelineintl.org/index.cfm?id=20


 

 

Call for Performing Ensemble Applications 
The John F. Kennedy Center for the Performing Arts and Chorus America are excited to call for         
applications for several performance opportunities for choruses in the greater Washington, DC         
metropolitan area between June 9-15, 2014. During that time, the Kennedy Center will present the first 
National Choral Festival, and Chorus America will simultaneously host its Annual Conference. 
 
The Kennedy Center's National Choral Festival will spotlight choruses of all kinds from across the 
United States on the Millennium Stage and other venues at the Kennedy Center and in the           
community. The planning team is looking to involve local choruses in two primary ways: to kick-off 
the festival with a day of performances on Monday, June 9, 2014 and to close the festival with a 
massed concert at the Verizon Center on Sunday, June 15, 2014.  
 
Chorus America's Annual Conference typically attracts 500 choral leaders from across North 
America and showcases choruses from the region. Returning to Washington, DC for the first time 
since 2006, the Annual Conference typically features a mix of keynote presentations, artistic and  
administrative breakout sessions, structured and informal networking opportunities, and concerts. 
The Kennedy Center and Chorus America are very interested in presenting a diverse range of      
musical styles, working with ensembles of all sizes, both professional and volunteer, and welcoming 
singers of all ages. Both organizations will be providing national and regional marketing efforts for the 
Festival and the Conference, leading to significant visibility for participating ensembles. (Please note, 
however, that none of these performance opportunities include remuneration.) 
 
We hope your chorus, chamber chorus, octet, quartet, or ensemble will be interested in applying for 
one or more of these exciting events in June 2014. Choruses chosen for these performance          
opportunities will be selected by an anonymous panel of chorus leaders from across North America. 
 
To apply, visit http://www.chorusamerica.org/ncf2014, where you can:  

1. Download and read the Call for Applications, which includes additional information about the 
three  potential performance opportunities, and the application checklist that details all the       
necessary components of a complete application (six copies of the application form, letter of    
intent, CD worksample, CD track listing).  

2. Download and complete the Application Form as a fillable Word form (simply type in the gray 
boxes, save, print and sign) or as a PDF.  

3. Mail your complete application packet with a tracking number (delivery confirmation) to the       
address specified to arrive by November 30, 2012.  

 
If you have questions about the application process, Chorus America, or the Kennedy Center festival 
events, please email their special projects coordinator at 2014@chorusamerica.org.  
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http://chorusamerica.pmailus.com/pmailweb/ct?d=XoYlQQJqAAEAAARwAAaMCQ
http://chorusamerica.pmailus.com/pmailweb/ct?d=XoYlQQJqAAEAAATfAAaMCQ
http://chorusamerica.pmailus.com/pmailweb/ct?d=XoYlQQJqAAEAAA0GAAaMCQ
http://chorusamerica.pmailus.com/pmailweb/ct?d=XoYlQQJqAAEAAA2tAAaMCQ
http://chorusamerica.pmailus.com/pmailweb/ct?d=XoYlQQJqAAEAAA_mAAaMCQ
http://chorusamerica.pmailus.com/pmailweb/ct?d=XoYlQQJqAAEAABCXAAaMCQ
mailto:2014@chorusamerica.org
http://chorusamerica.pmailus.com/pmailweb/ct?d=XoYlQQJqAAEAABMSAAaMCQ

